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This publication provides a brief roundup of information 
concerning recent labor developments in foreign countries. The material 
is based on unclassified reports from United States labor attaches, labor 
reporting officers, and the foreign and domestic press. Items pertaining 
to the U.S.S.R. and countries of similar political orientation are based 
chiefly on information from the press and publications of those countries, 
without verification or evaluation of the material presented. The publi- 
cation is prepared by the Division of Foreign Labor Conditions of the 
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VOCATIONAL TRAINING PROGRAMS AND TECHNICAL TRAINING IN FRANCE 


Vocational training in France is conducted 
primarily in Government-operated technical 
schools. These technical schools were first un- 
der the supervision of the Ministry of Commerce 
and Industry, but were integrated into the gen- 
eral school system under the Minister of Educa- 
tion in 1920. The three kinds of technical 
training schools are described below: 

1. Apprenticeship schools are fully fi- 
nanced by the Government. Students 14 and 15 
years old are selected through competitive ex- 
aminations and are given 3 years of training 
leading to a ‘‘certificate of vocational aptitude.’’ 
In addition to technical instruction which in- 
cludes both theoretical and practical aspects of 
the trade they are learning, the apprentices are 
instructed in such subjects as history, geogra- 
phy, and French. At the end of the course, the 
level of skills attained approaches that of a 
journeyman in the United States. 

The Government operated 855 apprentice- 
ship schools in 1960: 456 of these were for 
boys; 339 were for girls; and 60 were coeduca- 
tional. The total enrollment was 189,000. 

2. Technical high schools are operated 
either by a city or by a department (an adminis- 
trative subdivision of the national Government 
comparable to a county). They may operate with 
a subsidy from the national Government, or they 
may be entirely financed and operated by the na- 
tional Government. These technical high schools 
accept students age 12 and 13 who. have passed 
an entrance examination. Four-year courses lead 
to a diploma in 1 of 4 major categories: indus- 
try, commerce, social work, or the hotel trade. 
Graduates of these schools are ready to assume 
jobs as technicians and may also, upon gradua- 
tion, apply for admission to engineering schools. 

In 1960, there were 312 such technical high 
schools with a total of 141,000 students. An ad- 
ditional 63,000 students received technical in- 
struction in vocational training departments in 
445 regular high schools. 








: Prepared by the Office of the Labor Attache, 
U.S. Embassy, Paris. 


3. Engineering schools give 4-year 
courses in advanced technical training. Last 
year, the various engineering schools had a to- 
tal student body of 4,000. Approximately 1,100 
engineers are graduated each year. 


Vocational Training and Retraining 


for Adult Workers 


Accelerated vocational training for adult 
workers began during World War I and was inten- 
ded to help meet France’s wartime manpower 
needs. In 1936, in an attempt to help solve the 
unemployment problem, the Goverment again 
undertook to provide vocational training for 
adults. This activity (called Formation Pro- 
fessionelle des Adultes, or FPA) was further 
formalized after the Liberation in 1945. The 
Government instituted accelerated vocational 
training courses as part of a program of rehabili- 
tating the economy. 

Since the end of World War II, the adult 
vocational training program has had three major 
goals: (1) to provide unskilled adult workers 
who lacked traditional schooling (public and 
high school and apprenticeship training) with an 
opportunity to learn a skill; (2) to retrain work- 
ers in skills that are newly required; and (3) 
to provide semiskilled and skilled workers 
with the advanced technical education required 
for highly skilled, foremen, and technician jobs. 
The cost of these programs is financed either 
wholly or in large part by the Labor Ministry. 

The training is given in two types of 
training centers. For one type, there are 102 
centers at which 60 skills are taught; these 
centers, financed entirely by the Government, 
are operated for the Labor Ministry by the tri- 
partite National Association for Rational Man- 
power Training (ANIFROMO). This Associa- 
tion maintains a National Institute for Voca- 
tional Training, which develops teaching meth- 
ods and trains vocational school instructors. 

The other type represents the 38 voca- 
tional training centers operated by public serv- 
ice enterprises or larger private concems. The 
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Government provides financial support to these 
centers in addition to the ANIFROMO training 
centers, through scholarships and partial pay- 
ment of instructors’ salaries. The selection, 


training, and testing procedures of these cen- 
ters must meet ANIFROMO standards to qualify 
for Government subsidies and certification. 


The Government-sponsored adult training 
and retraining courses are full time, lasting from 
6 to 12 months. The number of trainees per 
class varies from 15 to 20. From 1946 through 
1960, approximately 278,000 workers success- 
fully completed training in ANIFROMO-operated 
centers, 
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‘Denmark _ 


Labor Shortage Reported in the Metal. In- 
dustry. In reply to an inquiry by the Labor Min- 
istry, about 3,000 metal industry firms employ- 
ing 113,500 workers reported in June 1961 that 
they were short a total of about 10,000 workers. 
Virtually three-fourths of the firms, including 
9 out of 10 shipyards, said that they had lost 
contracts because of labor shortages; more than 
a fourth reported that they had been forced to 
abandon or delay plant expansion. 

**Labor shortage’ was defined as a lack 
of manpower which has kept production at a 
level lower than it would otherwise have been 
possible to attain. The replies, received from 
approximately two-thirds of the firms queried, 
covered almost all of the significant plants in 
the metal industry. 

The ministry pointed out that the inquiry 
indicated a manpower shortage of about 9 per- 
cent in the metal trades, compared with 2 per- 
cent in December 1959. Needs for skilled 
craftsmen were the basis for about two-thirds of 
the estimated shortage and the remainder repre- 
sented needs for unskilled or semiskilled work- 
ers. Small shops in general have only limited 
requirements for other than skilled workers, 
while the large establishments need both skilled 
and unskilled workersin a ratio of about 8 to 5. 

Overtime work is the most common of 
several measures taken to mitigate the shortage. 
Sixty percent of all plants, notably the larger 
establishments, and 80 percent of the shipyards 
reported use of this method. However, on the 
basis of official comparisons of overtime pay 
earned by various categories of workers, there 
is no indication that overtime work occurs more 
often in the metal industry than in other indus- 
tries. Figures given early in 1961 show that 
overtime hours constituted 3.1 percent of total 
hours worked in all industries in the country. 


" Other measures used include attempts to utilize 


the available work force more efficiently, to 
subcontract, and to install more efficient ma- 
chinery.--U.S. Embassy, Copenhagen. 


France 


Status of Renault Workers Improved. The 
nationalized automobile firm of Renault decided 
in the fall of 1961 to transfer 3,000 of its highly- 
skilled workers (who had at least one year’s 
seniority) from hourly-paid production worker 
status to that of salaried employees. The bene- 
fits which accompany the salaried employee 
status include greater job security, better re- 
tirement, leave, and other fringe benefits.--U.S. 
Embassy, Paris. 


Rising Prices Bring Increase in Minimum 
Wage. Official and unofficial cost-of-living sta- 
tistics showed substantial increase during October 
1961, which affected particularly the lower income 
groups. According to the index compiled regularly 
by the Institut d’Observation Economique, a private 
osganization, the cost of living for an unskilled 
single worker in Paris increased by 1.3 percent, 
with a 2.2-percent increase for food alone. The 
increase was 0.9 percent for a skilled worker (1.6 
percent for food) and 0.7 percent for lower level 
supervisory employees. The official 179-article 
consumer price index, to which the legal hourly 
minimum wage (SMIG) is tied, showed an increase 
in October of 1.1 percent over September. 

On the basis of the established formula, the 
minimum wage rates were increased by 2.9 percent, 
effective December |, 1961. The last previous in- 
crease in the minimum wage was effective October 
1, 1960. The latest increase only partially com- 
pensates for the proportionately greater increase 
that occurred in the cost of living in the interven- 
ing period October 1, 1960 to December 1, 1961. 
--U.S. Embassy, Paris. 


Italy 


Family Allowances Increased. In October 
1961, Parliament approved a law modifying the 
system of allowances which are paid by employers 
to workers on the basis of the number of dependents 
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the workers maintain. The new law reduces the 11 
general categories of family allowance to 3 princi- 
pal categories--agricultural, industrial, and cleri- 


cal. Significant increases in the amounts payable: 


are provided for approximately 1.5 million workers 
in agriculture, the tobacco industry, insurance and 
collecting agencies, and for artisans. In the typi- 
cal case of a married agricultural worker with two 
minor children, the family allowance was increased 
from 290 lire (US$0.45) to 518 lire (US$0.82) a day. 
--U.S. Embassy, Rome. 


Spain 


Syndicate Plan for Depressed Areas An- 
nounced. The Syndicate Organization (management 
and labor under Government sponsorship) has pre- 
pared a social and economic plan which, according 
to press reports, would provide employment to 
13,587 independent farm workers for 2 months and 
to 9,385 temporary farm workers for 44 months, and 
involve a gross investment of approximately 
148,219,112 pesetas (US$2,519,724.90). The pro- 
gram, which would gointo effect in the provinces 
of Leon, Palencia, Valladolid, and Zamora, has 
been designed especially to combat unemployment 
in economically depressed areas. Similar programs 
are developed each year for areas with substantial 
unemployment. 

The cost of the labor is estimated at 70 per- 
cent of the total investment which will be directed 
primarily to public works, forestry, and agricultural 
projects. Once approved by the appropriate Gov- 
ernment departments, the plan is expected to be 
given priority of execution. 

The figures indicate that after deduction of 
the amounts which both employers and workers will 
pay to existing social security programs, workers 
will receive an average wage per day worked of ap- 
proximately 50 pesetas (US$0.85). A yardstick of 
the buying power of the peseta isindicated in cost- 
of-living estimates prepared by the social section 
of the Association of Catholic Employers, which 
show that the amount required by a family with two 
children to meet minimum food needs in September 
1961 was 64.35 pesetas (US$1.09) a day in Valla- 
dolid.--U.S. Embassy, Madrid. 


Agreement on Social Security Signed With 
France. The Governments of Spain and France 
have signed an agreement supplementing the 
1957 international convention on social security; 
the agreement extends social security benefits - 
to the thousands of workers’ families left in 
their country of origin when the Spanish or 
French worker takes permanent employment in — 
the other country. Under the 1957 convention 
only the workers themselves qualified for any 
benefits. 

The worker continues to be covered by the 
social security program of the host country; the 
families remaining in Spain or France will now 
receive the benefits of their nation’s social 
security program for a period of three years fol- 
lowing the departure of the worker. In addition, 
any French or Spanish worker who travels to his — 
home country on holidays will be covered by his 
nation’s social security program.--U.S. Embassy, 
Madrid. 


Sweden 


Farmers Make ‘Up Majority of Optional 
Exemptions From Pension Insurance. Figures 
are now available on the optional exemptions 
from Sweden’s Supplemental Pension Insurancé 
System, which became effective on January 1, 
1960. Out of a total of 518,000 registered self- 
employed persons in Sweden, only 73,000 had 
requested exemption from the Supplemental Pen- 
sion Insurance System by the August 31, 1961 
deadline. According to a preliminary estimate, 
75 percent or more of these requests were from 
farmers. 

Pensions under this system, which supple- 
ment the tax-financed national pension benefits, 
are based on income eamed through employment 
or self-employment. The self-employed pay 


their own premiums and may elect exemption. 
Groups of employees can be exempted only if 
their union concluded a pension agreement with 
the employer, meeting certain basic require- 
ments, before July 1, 1961. No such agreements 
have been made: Except for these two types of 
optional exemptions, the coverage of the Sup- 
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plemental Pension Insurance System is com- 
pulsory for all Swedish citizens over 16, as well 
as registered aliens who are employers, self- 
employed, or in gainful employment.--U.S. Em- 
bassy, Stockholm. 


Trade Unions Promote Price Information 
for Consumers. Since 1957, when the Price and 
Cartel Board replaced the wartime Price Control 
Board, the Swedish Trade Union Federation (LO) 
has been critical of the system of price super- 
vision and consumer information, arguing that 
neither is effective in protecting the consumer. 
In the spring of 1961, the Government reorgan- 
ized and strengthened the Price and Cartel Board 
and broadened its service to include information 
addressed to the public through mass media. In 
addition, funds were appropriated for intensified 
consumer information through suitable existing 
organizations. Despite these improvements, 
the economic policy report by the LO Congress, 
held September 2-9, 1961, contained a sharp 
criticism of the results achieved. 

At the present time both the LO and the 
Cooperative Union are collaborating in a large- 
scale consumer information drive which has been 
launched by the Workers’ Education Association 
(ABF) under the slogan ‘‘Increase your wage by 
watching prices.’’ As part of this program a six- 
lesson manual has been prepared for study cir- 
cles and ABF has trained some 2,000 circle 
leaders. The members of unions and consumer 
cooperatives who attend the study circles not 
only receive and discuss theoretical informa- 
tion but conduct comparative price surveys. 
Some 10,000 people are expected to participate 
in these study circles, and it 1s hoped that their 
surveys will encourage more price competition 
among retailers.--U.S. Embassy, Stockholm. 


Trade Unions Favor Liberalization of Eco- 
nomic Policies. The report prepared by econo - 
mists of the Swedish Trade Union Federation 
(LO) and submitted to the 1961 LO Congress pre- 


. sents bold and concrete proposals for the liber- 


alization of economic policies to hasten structur- 
al change, conditioned on a Govemment labor 
market policy expanded and strengthened so as 
to make the process of change relatively painless 
for the individual worker. — 

a 


Specifically, the report calls for the pro- 
motion of economic growth through measures to 
stimulate structural change in industry to meet 
the threefold challenge of rapid technological 
development, international economic integration, 
and changing consumer needs. The changes de- 
sired include the expansion of strong and com- 
petitive industries, the elimination or curtailment 
of weak enterprises, development of new products, 
and adjustments in production methods. The re- 
port states that to achieve these goals it is 
necessary to increase the mobility of both capital 
and manpower by (1) liberalizing commercial and 
credit policies, (2) replacing the present tax on 
company profits, which favors low-profit enter- 
prises, (3) taxing gross proceeds, and (4) in- 
creasing the resources and improving the effi- 
ciency of the active labor market policy, which 
was successfully pursued by the Royal Labor 
Market Board. The Board aims at achieving full 
employment through regional planning (action to 
influence the location of industry); relocation 
and retraining of unemployed; -and public works. 

The report emphasizes that the demand for 

strengthening the active labor market policy, 
including more action to influence the location 
of industries, forms the basis for the far-reaching 
measures proposed for liberalizing commercial 
and credit policy. Full employment must be main- 
tained, and within its framework transfers of man- 
power between industries and/or localities can 
and must be achieved without hardship for the 
individual worker. ‘‘It is better opportunities 
and greater freedom of choice between jobs and 
places of residence that should render rapid 
structural change compatible with social de- 
mands.’’ It is proposed that a Ministry of In- 
dustry and Labor be created. The present Labor 
Market Board would constitute the core of the 
new Ministry.--U.S. Embassy, Stockholm. 


Switzerland 


Record Number of Foreign Workers Em- 
ployed in August 1961. The results of the cen- 
sus of foreign workers show that a new record 
has been set for August, the month in which the 
peak number of such workers is usually record- 
ed. The new total of 548,312, recently made 
public by the Federal Office of Industry, Crafts, 
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and Labor, represents an increase of 112,836 
(or 25.9 percent) over August 1960, and includes 
173,459 seasonal workers, 332,364 nonseasonal 
or resident workers, and 42,489 bordercrossers, 
i.e., workers residing outside the country who 
daily cross the border for employment in Switzer- 
land. 

Although increases occurred in all but two 
occupational categories (domestics and agri- 
cultural workers), they were largest in building 
and construction (an increase of 35,237 over the 
1960 census), metal and related industries 
(+30,817), textiles (+5,792), and clothing 
(+6,536). 

The occupational groups which account 
for four-fifths of the total number of foreign 
workers subject to the official control of the 
Federal Alien Police! are: building and con- 
struction workers, 142,265; metal workers, 
97,277; hotel and restaurant workers (tourist 
industries), 66,905; clothing workers, 32,790; 
textile workers, 29,698; domestic workers, 
29,061; and agricultural workers, 24,581. 

An indication of the severity of the labor 
shortage in Switzerland is given by official sta- 
tistics on the number of unemployed and the 
number of vacancies registered with the Federal 
authorities: at the end of September 1961, only. 
217 unemployed workers were listed, whereas 
6,084 vacancies were registered with the Feder- 
al authorities. (It is said that registered vacan- 
cies do not accurately reflect the actual number 
of vacancies, which are thought to be consider- 
ably more numerous.)--U.S. Embassy, Bern. 


Switzerland 


Canton of Tessin Adopts 3-Week Minimum 
Vacation. An amendment to the Tessin Cantonal 
labor law was passed in the fall of 1961 whereby 
the minimum annual vacation period for all work- 
ers in the Tessin is increased to 3 weeks. Pre- 
vious legislation provided for minimum vacations 
of from 6 to 12 days, depending on the worker’s 
age and length of service. 

The Swiss Federation of Trade Unions 
hailed the action as an indication of the change 
in attitude toward social legislation of this kind 





that has come aboutin recent years among the 
people in general and government officials in 
particular. The Tessin is the fourth Canton to 
adopt the 3-week minimum vacation period; the 
others are the Cantons of Geneva, Vaud, and 
Neuchatel.--U.S. Embassy, Bern. 


Watch Workers Win New Benefits. Through 
a collective agreement signed September 27, 
1961, by the Swiss Metal and Watch Workers’ 
Federation and the employers, workers in the in- 
dustry gained important improvements in pay, 
vacations, and other benefits. A 10-percent wage 
increase was agreed upon, half of which became 
due in October 1961, with the balance to be paid 
in April 1962. In addition, a 20-centimes 
(US$0.0463) hourly wage increase was granted 
to cover the rise in the cost of living since 1959. 
The normal workweek will be reduced to 44 hours 
by October 1963 with provisions for a 2.2 percent 
wage increase. Vacation periods are to be pro- 
gressively liberalized until 1964, when all watch 
workers will be entitled to a 3-week annual va- 
cation. The agreement also provides for payment 
of wages to workers absent from their job for 
specific personal reasons such as marriage, 
birth, death in the family, and grants paid leave 
for compulsory military service.--U.S. Embassy, 
Bern. 


United Kingdom 


Wage Board Recommends Pay Increase for 
Farm Labor. The Agricultural Wage Board for 
England and Wales on November 10, 1961, recom- 
mended a 34-percent increase, equivalent to 6s. 
(US$0.84) a week, in the minimum wages of 
500,000 farm laborers (excluding owner-farmers 
and family helpers), effective February 26, 1962. 
A union demand for reduction of the workweek 
from 46 to 40 hours was rejected. 

The proposed increase will cost about £8 
million (US$22.4 million) a year.--U.S. Embassy, 
London. 





‘the number of foreign workers not subject to 
control, whose stay in Switzerland is unlimited so 
far as the Swiss Govemment is concemed, is un- 
available. 
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Ceylon 


Mercantile Union and Employers’ Federa- 
tion Conclude Negotiations. In October 1961, 
the Ceylon Mercantile Union, which claims more 
than 11,000 members in the import, export, en- 
gineering and shipping trades, reached a 2-year 
collective contract with the Employers’ Federa- 
tion of Ceylon, which has 55 affiliates in these 
trades. The agreement increases the basic 
monthly entrance salary for clerks from 75 mpees 
to 87 rupees (from US$15.75 to US$18.27), grants 
a two-step annual increment to other employees 
in the clerical grades, and raises the pay for 
messengers and custodial personnel. In ad- 
dition, the agreement covers working hours, over- 
time pay, annual holidays, sick leave, and pro- 
cedure for voluntary arbitration of disputes over 
dismissals. The wage provisions are retro- 
active to January 1, 1961.--U.S8. Embassy, Co- 
lombo. 


Turkey 


Textile Workers Vote To Join Interna- 
tional Trade Secretariat (ITS). The members 
of the Textile and Clothing Workers Federa- 
tion at their fourth convention held November 3, 


1961, voted unanimously to apply, for member- 
ship in the International Textile and Garment 
Workers’ Federation, an ITS.--U.S. Embassy, 
Ankara. 


United Arab Republic 


New Decree for Workers Issued. The 
president of the United Arab Republic, on Oc- 
tober 22, 1961, issued a new decree prescribing 
regulations which will govem employment in 
publicly owned corporations. The objective 
of this decree was reported to be the elimination 
of categories of employees with special privi- 
leges. 

The regulations deal with salaries, wages, 
promotions, transfers, details, duties and fines, 
terminations of service, and dismissals and 
resignations. Other provisions permit the es- 
tablishment of company welfare committees to 
deal with promotions and transfers, require 
efficiency reports and job descriptions, and pro- 
hibit an employee from holding a job in addition 
to his post if such a job caused him to fail in 
the performance of his duties. The regulations 
permit exceptional promotion for outstanding 
ability and provide for financial rewards for 
distinguished and devoted service.--U.S. Em- 
bassy, Cairo. 
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International 


Tanganyikans To Study in Israel. The 
Government of Israel offered 52 scholarships 
for Tanganyikan trade unionists, cooperative 
society officials, and famers to study in Israel. 


The trainees ieft Tanganyika in two groups 
toward the end of 1961. 

The Israeli Government has also agreed to 
assist Tanganyikans in the construction of a 
Youth Training Center and to assign five teach- 
ers to its faculty.--U.S. Consulate General, Dar 
es Salaam. 
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Congo, Republic of 


New Social Security Legislation Summa- 
rized. The decree-law of June 29, 1961, effec- 
tive July 1, 1961, combines and revises several 
previous laws into one overall social security 
law, applying broadly to workers in the private 
sector and to some Government employees... The 
protection provided by the new law includes (a) 
workmen’s compensation (accident insurance and 
disability pensions), (b) old-age pensions for 
workers and their survivors, (c) death benefits 
for workers’ survivors, and (d) family allowances 
for workers’ children. 

The responsibility for administration of 
the law lies with the National Institute of Social 
Security, a public corporation at the National 
level having responsibility for financial matters, 
and the provincial ministries of labor which are 
allocated certain subordinate responsibilities. 
The Administrative Council, the executive body 
of the Institute, is composed of one representa- 
tive each of the central (Federal) Ministries of 
Labor, Economy, Finance, and Health; four rep- 
resentatives of labor unions; and four represent- 
atives of employers. The Institute, replacing 
other agencies heretofore responsible for social 
insurance, takes over the rights, responsibili- 
ties, assets, and liabilities of the former Work- 
ers’ Pension Fund, Workers’ Disability Fund, 
and the Central Fund for Family Allowances. 

The law applies to all persons who are 
covered by the decree-law of Febmary 1, 1961, 
on Employment Contracts, which, in effect, 
means all employees inthe private sector as 
well as the noncareer Govemment employees 
who do not come under civil service legisla- 
tion. The latter category comprises mainly la- 
borers on public works projects, but also in- 
cludes some clerical and administrative employ- 
ees, Whereas previously there was separate 
social legislation for Europeans and Congolese, 
the new law covers persons of all races, nation- 
alities, and both sexes. Retroactive credit for 
periods of insurance under previous legislation 
is limited to Africans. Europeans who partici- 
pated in the plans which were specifically for 
Europeans cannot transfer credits to the new In- 
Stitute. 

Only the first 7,500 francs (approximately 
US$150 of the monthly wage are subject to 
contributions. (The Goverment has recently 





introduced a fluctuating rate of exchange for the 
Congolese franc, the rate varying from 60 to 80 
francs to the dollar.) 


Workmen’s Compensation. The rate of contribu- 
tion is 1 percent of the employees’ monthly 
wages and is payable entirely by the employer. 
The expenses incurred during the first 30 days 
of any injury or illness--job related or not--must 
be borne entirely by the employer, who may act 
as his own insurer if he wishes. Employers on 
plantations or in mines in remote areas must 
provide complete hospital and dispensary serv- 
ices at their own expense. Only after the first 
30 days of injury or illness do the workmen’s 
compensation provisions of the social security 
law come into effect. 

A workman who is partially and permanent- 
ly disabled receives a pension based on his av- 
erage monthly earnings, proportionate to his dis- 
ability. One who is totally and permanently in- 
capacitated receives a pension equal to 85 per- 
cent of his average monthly wage. Survivors of 
a disability pensioner are entitled to a pension 
equal to 20 percent of his pension for the widow, 
and 15 percent for each child, the total not to 
exceed the full amount of the original pension. 
Funeral expenses are payable entirely by the 
employer. Sick leave, whether for job-related or 
other injuries or illnesses, must be paid for at 
the rate of two-thirds of the worker’s basic daily 
wage. 


Old-age Pensions. The total rate of contribu- 
tion to the old-age pension fund is 6.5 percent 
of the workers’ monthly wages, 3.5 percent pay- 
able by the employer and 3 percent by the em- 
ployee. 

Eligibility for old-age pensions starts at 
age 55. After each period of 3 years from the 
effective date of the law, the minimum age will 
be advanced 1 year until it reaches 65 for men 
and 60 for women. The pension is calculated at 
the rate of one-sixtieth of the worker's average 
monthly wage, during the last 60 months of his 
insurance participation, times the number of 
months he was insured. Thus, a worker who had 
participated in the scheme for 30 years would 
receive a pension equal to one-half of his aver- 
age salary over the last 5 years of his participa- 
tion. There is no limit on the number of months 
which may be accrued for the purpose of com- 
puting the pension. 
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Family allowances. Family allowances are pay- 
able only in reference to children. The former 
allowance for the wife is now included as a part 
of the basic wage, and every worker gets the 
benefit of it whether he is married or not. Fam- 
ily allowances, payable entirely by the employer, 
are set by the provincial ministers of labor, ac- 
cording to the cost of living prevailing within 
the territories under their jurisdiction. The fam- 
ily allowance is paid on a per child, per day 
worked by the parent basis, and thereis no maxi- 
mum on the number of children for whom the 
allowance may be drawn. The allowances now 
range from a high of 5.85 francs (approximately 
US$4.10) (per child per day worked) in the Leo- 
poldville area to a low of 2.15 francs (approxi- 
mately US$1.50) in certain rural areas. 

As indicated previously, the social se- 
curity system covers only some of the social 
services in the Congo, the principal item not 
covered being medical costs during the first 30 
days of a worker’s injury or illness, which must 
be borne by the employer. The contribution rates 
for old-age pensions and for workmen’s compen- 
sation are fixed at 6.5 and 1.0 percentage of the 
payroll, respectively, while the family allowance 
is, by its very nature, flexible. Experience un- 
der previous legislation showed that the cost of 
family allowances equaled 16 percent of the na- 
tion’s payroll. At the time, the wife’s allowance 
was included in the family allowance. Assuming 
that 16 percent is the maximum rate of contribu- 
tion toward family allowance under the new law, 
the aggregate contribution toward the three 
pronged system may be placed at 23.5 percent 
of total payroll.--U.S. Embassy, Leopoldville. 


Ghana 


Severance Pay Awarded. The Government 
appointed an arbitrator to settle a dispute which 
arose in April 1960 between Messrs. John Holt, 
Ltd., and the Industrial, Commercial, and Gen- 
eral Workers’ Union (which has an estimated 
15,000 membership). The issue involved the 
dismissal of a number of employees whose jobs 
were eliminated following the reorganization of 
the company’s Ghanian operations. In November 
1961, 13 months after his appointment, the arbi- 
trator awarded to all dismissed employees with 
less than 6 years’ continuous service 3 weeks’ 


basic pay for each year of service; and to em- 
ployees with 6 or more years’ service, 1 month’s 
basic pay for each year of service.--U.S. Em- 
bassy, Accra. 


South Africa, Republic of 


Management Training College Planned. 
The first staff college course in management 
was opened in Durban in February 1962. The 
college, the first of its kind in Africa, will of- 
fer a 10-week course in management for young 
graduates and potential managers in the age 
group 23 to 28 years. The Foundation will re- 
quest member firms to select suitable candidates 
to attend the course. 

The course, in addition to giving the stu- 
dents the functional and operational aspects of 
management, will introduce the modern usage of 
such analytical tools as mathematics, statistics, 
accounting, and other quantitative methods em- 
ployed in management. The college tutors will 
be a team of some 60 business managers and 
functional specialists. 

The course will be given at the National 
Development and Management Foundation’s ad- 
ministrative college; the Foundation has been 
active over a number of years in management de- 
velopment, and has organized the course to meet 
the requirements of the public and private sec- 
tors for additional manpower, skilJ, and talent. 

The Foundation cites statistics that indi- 
cate the South African economy lacks 1,820,000 
trained personnel at the present time, and that 
this figure will increase to 2,345,000 within the 
next 9 years.--U.S. Consulate General, Johan- 
nesburg. 


Tuni sia 


Worker Training Program Inaugurated. The 
Tunisian Secretariat for Public Health and 
Social Affairs has undertaken a new project at 
workshops at Sidi Fathallah for the training of 
foremen and skilled workmen in Tunisia. The 
project began on November 6, 1961, with the 
arrival from the Intemational Labor Organiza- 
tion of a mission of five specialists in accel- 
erated professional training, The immediate 
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task of the experts is the development of 15 
monitors for preapprenticeship centers, 10 coun- 
selors in apprenticeship, and 9 directors of pro- 
fessional training for adults. The training, 
which includes a series of practical exercises, 
is scheduled to be completed very rapidly, as 
the program anticipates training an identical 
number of skilled workmen and foremen each 
month, up to May 1962. 

The project arose from a request of the 
Tunisian Government to the ILO to aid in the 
training of manpower necessary for the coun- 
try’s industrial development. The ILO is di- 
recting the training program, and the United Na- 
tions Emergency Funds is fumishing the re- 
quired funds, totaling US$16,500. 

The Secretariat’s further objective is to 
obtain assistance in mid-1962, from the UN 
Special Fund and the ILO, in establishing a 
National Institute of Professional Training and 
Productivity, which would use the trainees of 
the current ILO program as the basic group of 
instructors.--U.S. Embassy, Tunis. 


Uganda 


Hotel Union Gains Recognition. The 
Uganda Hotel and Domestic Workers’ Union, af- 
filiated with the International Union of Food, 


Drink, and Tobacco Workers, was recognized, 
in November 1961, as the collective bargaining 
agent for workers in a number of hotels and 
two restaurants. The several hundred workers 
covered by the agreement are employees in 
hotels at Kabale, Gulu, Mbale, Kasese, Entebbe, 
and Masaka, and in a restaurant controlled by the 
Uganda Development Corp. and in another at 
Entebbe Airport. 

The agreement calls for union-management 
negotiations on such matters as job classifica- 
tions, wages, and working conditions. Both 
parties agreed that, if negotiations fail, they 
will use the procedures called for by the Trade 
Disputes Ordinance.--U.S. Consulate General, 
Kameala. 


Zanzibar 


Dockworkers’ Union Recognized. In Oc- 
tober 1961, the Zanzibar and Pemba Dockwork- 
ers’ and Stevedores’ Union gained exclusive 
collective bargaining rights from the African 
Wharfage Co. of Zanzibar. The union is af- 
filiated with the Shirazi Zanzibar and Pemba 
Federation of Labor and also the Intemational 
Transport Workers’ Federation (an Intemational 
Trade Secretariat), the employer of all labor at 
the Zanzibar docks.--U.S. Consulate, Zanzibar. 
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Australia 


Non-Communist Wins Union Election. 
C. H. Fitzgibbon, a candidate endorsed by the 
Australian Labor Party (ALP), won the Novem- 
ber 14, 1961, election as General Secretary of 
the Waterside Workers’ Federation (WWF) over 
the Communist candidate Tom Nelson. The 
22,000-member WWF is a major union on the 
waterfront. This is the first time since 1937 
that a non-Communist has held the post of Gen- 
eral Secretary in the WWF.--U.S. Embassy, Can- 
berra. 
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Development Plan Approved. In October 
1961, the State Executive Council of Brunei 
approved a National Development Plan. Among 
the objectives of the Plan are stable employment 
and prices, increased per capita income, good 
labor-management relations, an equitable dis- 
tribution of income, improved vocational and 
technical training, and development of a na- 
tional health service. The Plan is designed to 
build a diversified national economy that would 
not be dependent exclusively on oil resources, 
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since this natural resource may be exhausted 
in the foreseeable future.--U.S. Consulate Gen- 
eral, Singapore. 


Communist China 


Party Committees Lose Authority. —Arti- 
cles in the Chinese Communist press in Novem- 
ber 1961 indicated that the responsibility for 


running the plants and factories has been re- 
tumed from Party Committees to the plant and 
factory managers. The policy of placing opera- 
ting responsibility on Party Committees, insti- 
tuted in 1958, led to a decline in industrial pro- 
duction in 1960-61. Blunders made while the 
Party Committees were in control and a growing 
Communist awareness of the value of technical 
skills were held by reliable sources to be re- 
sponsible for the present policy reversal.--U.S. 
Consulate General, Hong Kong. 








AMERICAN REPUBLICS 








Bolivia 


Rural Worker Training Center Established. 
A training center for rural workers and farmers 
is to be established at the University of San 
Simon in Cochabamba. The center will provide 
the first training in agricultural techniques for 
farmers at the University of San Simon. 

The center has been made possible through 
yearlong negotiations between the University, 
the Ministry of Rural Affairs, the Regional Of- 
fice of Accion Andina (the United Nations agen- 
cy working with the Bolivian Indian popula- 
tion), the Intemational Labor Organization 
(ILO), and the Government of Belgium; the last 
has donated US$20,000 toward the project. 
The project provides for a new building on the 
campus, which will include carpentet, cabinet- 
maker, locksmith, and forging shops. Constmuc- 
tion was expected to begin no later than January 
1962. Tools and machinery to equip these 
shops, valued at US$8,000, have been donated 
by Belgian workers and employers. The Uni- 
versity of San Simon for its part will assume 
responsibility for the shipment of the machinery 
and will provide blueprints and supervision for 
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the construction of the new building.--U.S. Con- 
sulate, Cochabamba. 


Chile 


Wage Settlement Ends 3-Month Impasse. 
The Andes Copper Mining Co., a subsidiary of 
the Anaconda Copper Corp., reached an agree- 
ment in November 1961 with the unions repre- 
senting its workers in the El Salvador mine, at 
the Potrerillos smelter, and at the port of Bar- 
quitos. 

The settlement followed a visit to the 
mine and the smelter by Labor Minister Hugo 
Galvez, who had earlier succeeded in terminat- 
ing 30 days of strikes and sympathy strikes 
affecting the operations of the Andes Co. and 
other American-owned mines. The 60-day 
cooling off period, which he persuaded the 
workers to accept in September, ended in the 
signing of the present agreement. 

The agreement provides for a 15-percent 
increase in basic wages and salaries, increases 
in some fringe benefits, and a one-time payment 
of 50 escudos to laborers and 120 escudos to 
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white collar employees (roughly an equivalent 
number of U.S. dollars).--U.S. Embassy, Santi- 


ago. 


Colombia 


Minimum Wages Increase for All Workers. 
A 15- to 20-percent increase in minimum wages 
throughout- the country was decreed on Novem- 
ber 13, 1961, effective January 1, 1962. The 
new minimum daily rates range from 3.40 pesos 
(US$0.51) for employees of small companies in 
rural areas to 7.30 pesos (US$1.09) for employ- 
ees of large companies in urban areas. The 
former range was from 2.80 pesos (US$0.42) to 
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6.30 pesos (US$0.94). In the populous De- 
partments in which the important cities of 
Bogota, Medellin, and Cali are located, the new 
daily rates will range from 5.10 pesos (US$0.76), 
formerly 4.40 pesos (US$0.69) to 7.30 pesos 
(US$1.09), formerly 6.30 pesos (US$0.94). Most 
collective contracts call for considerably higher 
wages, with an approximate range of from 8 to 
15 pesos (US$1.20 to US$2.24) a day. 

The new decree puts into effect the recom- 
mendations of the National Wage Council, which 
includes representatives of Government, manage- 
ment, and labor. The Council was created in 
1959, and established a system of minimum 
wages throughout Colombia in 1960.--U.S. Em- 


bassy, Bogota. 
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SOURCES OF INFORMATION ON FOREIGN LABOR: AND RELATED SUBJECTS 


CANADA AND EUROPE 


Canada 
Canada, Department of Labour, Economics and Research Branch. Shift Work and Shift 


Differentials in Canadian Manufacturing Industries. Ottawa: 1961. 20 pp. (Labour 
Management Research Series, Report No. 2.) | ' 


U.S.S.R. 


Holzman, Franklyn D. (editor). Readings on the Soviet Economy. Chicago: Rand 
McNally and Company, 1962. 763 pp. 


Narodnoe khoztaistvo SSSR v 1960 godu (The National Economy of the U.S.S.R. in 
1960). Moscow: Central Statistical Administration of the’ U.S.S.R. Council of Min- 
isters, 1961. 942 pp. ° a ea ahiets 


United Kingdom 


United Kingdom, Ministry of Labour. Family Expenditure Survey, Report for 1957-59 . 
London: 1961. 88 pp. si 


NEAR EAST AND SOUTH ASIA 


India 


‘Wages Structure in Jute Textile Industry in West Bengal as on the First Working Day of 
January 1958,’’ West Bengal Labour Gazette, J anuary 1961, pp. 3-18. 


Israel 


Hovne, Avner. The Labor Force in Israel (The Falk Project for Economic Research in 
Israel). Jerusalem: The Jerusalem Post Press, 1961. 88 pp. 


A comprehensive study of the labor force, including statis- 
tics of the population, labor force, and unemployment, 1949-60. 
Tables show the percentage of Jews in the labor force, by year, 
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their age structure, level of education, and continent of origin 
and percentage of Jewish women in the labor. force, by age 
group, in 1931, 1948, and 1954. For the non-Jewish population 
in Palestine and Israel, data show the size of this group, 1931- 
59; the number in the labor force and the number unemployed, 
1949-57, and the age structure of the group, 1931, 1944, and 
1957. 


Israel, Bank of. Annual Report, 1960. Jerusalem: The Jerusalem Post Press, 1961. 
422 pp. . 


Chapter VIII of this report deals with various aspects of 
manpower and employment: the labor force and the supply of la- 
bor, population and labor force, demographic characteristics of 
the labor force, seniority at place of employment, employment by 
economic branch, and unemployment (part-time or other). Chapter 
IX deals with wages and eamings »>y economic branch, and the 


cost-of-living allowance. 


Israel, The Central Bureau of Statistics. Statistical Abstract of Israel, 1959-60. Jen- 
salem: The Govemment Printer, 1961. 442 pp. 


This comprehensive annual publication contains detailed 
Statistics on population, immigration, consumption, manpower and 
employment, and education. 


Pakistan 


Pakistan, Ministry of Health, Labour and Social Welfare. ‘‘The Minimum Wages Ordi- 
nance, 1961,’’ The Gazette of Pakistan, Extraordinary, September 29, 1961, pp. 1-9. 


Pakistan. ‘‘The Pakistan Merchant Shipping (Seamen’s Employment) Rules, 1961,’ 
The Gazette of Pakistan, Extraordinary, July 15, 1961, pp. 1-7. 


AFRICA 


Congo, Republic of 


“Decret-loi du 29 juin 1961 organique de la Securite Sociale’? (Decree-law of June 1961 
on Social Security), Moniteur Congolais, August 4, 1961, pp. 285-310. 
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Libya 


Thomas, Frederic C., Jr., ‘The Libyan Oil Worker,’ The Middle East Journal, Summer 
1961, pp. 264-276. 


This article describes the impact of the oil industry on the 
tural economy. It reports the number of Libyans employed by 
the industry, their wages, fringe benefits, and leave. Other 
topics discussed include labor recruitment, tumover, training, the 
Libyan’s attitude toward work, and the degree of commitment of 
the labor force. Attention is also given to the effects of indus- 
trial employment on the Libyan workers in the oil industry and on 
the rural communities from which they come. 


Nigeria, Federal Ministry of Information. Nigeria, 1960. London and Tonbridge: Brown, 
Knight & Truscott, Ltd., 1960. 63 pp. 


An interesting and informative, even though brief, account 
(illustrated) of Nigeria: its geography and climate, its history, 
people, culture, and traditions. Describes its agricultutal and 
mineral resources, its trade and industry. The section on social 
welfare and development discusses the country’s progress in and 
facilities. for education, vocational training, and health and wel- 
fare services. 


South Africa, Republic of 


South Africa, Department of Mines. Annual Report, 1959, Including Reports of the 
Government Mining Engineer and the Geological Survey. Pretoria: The Govemment 
Printer, 1960. 98 pp. 


This report contains a section on labor, giving for selected 
years, 1911-58, the total number of workers employed in the 
mines, and for 1959 a distribution of mining employment by race. 


Rhodesia and Nyasaland, Federation of 


Great Britain, Colonial Office. Report on Northern Rhodesia, 1960. Lusaka: Govem- 
ment Printer, 1961. 145 pp. 


| This report (divided into 18 chapters) discusses in the first 
chapter the population of this protectorate, and includes statis- 
tics as of June 30 from 1911-60 on Europeans, Asiatics and 
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Coloureds, and Africans. The second chapter on occupations, nydi | 
wages, and labor organizations, includes statistics and an ex- 
planation of wage. components, a brief. discussion, of industrial 

training, and information about the structure of the Department 

of Labor. Chapter 7 concems social services, giving statistics 

on educational facilities for Africans, and the number enrolled in 
elementary and secondary schools, trade schools, colleges, and 

adult education classes and a good discussion of social welfare 
services. 


Northern Rhodesia, Ministry of Labour and Mines. Annual Report of the Workmen’s 
Compensation Commissioner, April 1, 41960-March 31, 1961. Lusaka: Government 
Printer, 1961. 7 pp. 


Rhodesia and Nyasaland, Central Statistical Office. National Accounts of the Federa- 
tion of Rhodesia and Nyasaland, 1954-60. Salisbury: Central Statistical Office, 


1961. 104 pp. 


This comprehensive statistical publication contains sta- 
tistics on employment, wages and salaries, and average eamings 
for Europeans, Asians and Coloureds, and Africans in the Fed- 


eration. 
Similar statistics, given separately for Southem. Rhodesia, 


Northern Rhodesia, and Nyasaland were published in a 63-page 
Supplement, titled the same. 


Southern Rhodesia, Director of Native Education. Native Education. Annual Report by 
the Director, 1960. Salisbury: Government Printer, 1961. 23 pp. 


A report giving information on the number of Africans en- 
rolled. in goverment .and in nongovemment schools, the cur- 
riculum and, activities at various types of schools (primary, 
secondary, technical training), and adult education programs. 


Southern Rhodesia, Secretary of Labour, Social Welfare, and Housing. Report of the 
Secretary of Labour, Social Welfare and Housing, 1960. Salisbury: The Govemment 


Printer, 1961. 90 pp. 


Includes reports of the Department of Labour (including 
Factories and Works, and Workmen’s Compensation), the Depart- 
ment of Social Welfare, the Department of European Housing 
and Public Works, the Department of African Housing and, Admin- 
istration, the Department of Engineering and Construction. 
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TABLES 


Data in the following tables were obtained large- 
ly from agencies of the countries concemed, as indicated 
by the source note accompanying each table. The Bureau 
of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use 
as readers may make of them, bearing in mind this important 


limitation. 
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TABLE 1. ISRAEL: DAILY WAGE RATES OF WORKERS IN SELECTED INDUSTRIES, BY OCCUPATION 
OR SKILL CLASSIFICATION, 1955-59 


(In Israeli pounds') 





Occupation or 
skill classification 


1955 


1956 


1957 


1958 





Baking 


SSSR E SE GU EEL NE Die 


Kneader 


I 2 Are ete pee cttw e sighee aE gee 
I oie arta cate live ate aah ce ag casper 


Knitting 
Knitter 


(NE BER ON S RSH EMG TE eI RTS rg Aare WE Cr 
Chase 'B... .iG8ed5tiiGii ewes hoes aaow- wes 
COM, dR AGAACED sb. HS A. 


Cutter 


EEE ai carci Gites Tee RE eS RN 
ESE Apa eee EP Seay ee TR ee 
OS ERR carte tes een taps el beat. news eae Son 


Footwear 
Skilled worker 


os dicts. So'ea Sak no be tna oii ap Staves 0 ots jock eas. ts 
0 BRR OS. oe ee pty apne Be 
NT. as is'nt Ree a hk ie coments 


Finisher, female 
Class E .. 


After 12 ments FRE Bish Sa UN fe SEES 
ESTE GEE, SOR OR cre 
Be SOOMRS.. 28. 66 AIR AR 


Tanning 
Skilled worker 


ee ect peace au <piviepawren Guns 
i a a aN rg 
AB pach ll aay Am aia A ag 


Class C .. 


Unskilled worker 2.22.0... cesses cesses seees 


Drivers (truck) 


No cac-cs cia Uebha aiden. DRAW BE. bE 
Ro vs cice ho MRED BOR DCO BE 
BME, “scsi ce cdlbls< GAA. DAT aa cs os 


Class C .. 
Class D .. 


Drivers of snail vehicles and: antes cseegnie 
Te i a 
EE RERESTESI SL A ce egg De Ree peu gO 


Class C .. 
Class D .. 


See feoenenes « at cand “a while. 


8. 198 
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9.803 


9.640 
9.152 
8.634 


10. 632 
9. 522 
8.782 


10. 262 
9. 522 
8.412 





10. 590 


10. 437 
9.811 
9.154 


11. 488 
10. 209 
9. 445 


11.179 
10. 132 
9. 063 


9. 826 
9.064 
7. 838 
7.555 


6. 215 
6. 089 
5. 525 
5. 396 
4.871 


10. 530 
9. 384 
9. 139 
8. 330 
7. 285 


10. 243 
9.154 
8. 560 
7.967 


9. 583 
7.375 
8. 261 
7.812 





10. 958 


10. 803 
10. 151 
9. 473 


11. 887 
10. 562 
9.772 


11. 566 
10. 563 
9.377 


10. 167 
9. 377 
8.677 
7.818 


6. 435 
6. 301 
5, 730 
5. 586 
5.041 


10. 899 
9.713 
9. 457 
8.619 
7.540 


10. 600 
9. 473 
8.859 
8. 245 


9.916 
8. 667 
8.550 
8.085 
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TABLE 1. ISRAEL: DAILY WAGE RATES OF WORKERS IN SELECTED INDUSTRIES, BY OCCUPATION 
OR SKILL CLASSIFICATION, 1955-59-Continued 
_— (In Israeli pounds' ) 

Ooceperion os 1955 | 1956 | 1957 | 1958 | 1959 
skill classification 
} Oil and water drillers : 
POM or ies aS -- 11.932 | 12.780 {13.220 }13.220 
I le oan A acu pace ou So: Bs omeninn ve ecoaerns -- 11.482 | 12.310 | 12.752 {12.752 
a ha a we 4c aw sw on: 00 srcteiohnnes -- 10.862 | 11.693 | 12.101 {12.101 
} REARS ES SES EE MCE SS Seine Sl -- 10. 366 | 11.177 | 11.567 | 11. 567 
Tower man. oder ge h 2a oc; ua GE aac no oe -- 10.010 | 10.671 | 11.044 | 11.044 
Unskilled eciker... 4, sa botbs Colas be BAS RG obs else ax -- 8. 486 8.979 | 9.291 9.291 
, Unmechanized quarrying 
) Skilled worker 
3 sc bw BOP es bo ay be 0b NRE ed be odec Dike bord se hic -- 10.010 | 10.645 {11.017 | 11.017 

Class B.. BERS aa asks SP 85% 0 aden A WNewed o0ch ow -- 9.428 | 10.011 | 10.360 | 10. 360 
Class C .. FS te ex ohne hae ee Sve dese bnS ab ba en hobs -- 8.878 9. 407 9.734 9.734 

Unskilled woke | ST Dea ou ck Bleue: Wak can -- 8.427 8. 896 9. 206 9. 206 

Metal, smelting and smithing ................. 00. ee eee 


Skilled worker 
NN INI occ ice aa Gk oo ck corte Sood ok 0 de 0-00 cc seas coho -- 11. 282 12.130 | 12.560 | 13.090 


IE slic co as va Sohn cd ao ode ps Go v0 do on oe 00 00 cv cv purse 432 | 10.484 | 11.277 | 11.668 | 12.101 
a ar poco ue tabcka ce esas ow bisa os wees en ovabiod 107 9.670 | 10.422 | 10.787 | 11.187 
0 DLIE SMALE SEO TOPPA! GO 782 9.078 9.704 | 10.039 | 10.414 
ESE Sie ATER ad: Ee eR 8.560 9.033 9. 345 9.697 
Class D.............. ER a . 161 8.042 8. 307 8. 597 8.918 
Class E .. 468 7.221 7.581 7.850 8. 138 
Unskilled worker... 3 468 7.221 7.581 7.850 8. 138 
Locksmiths and arching dlentaicions 


Skilled worker 
Ce ee oe subs cdon tn Showed -- 11.132 | 12.160 | 12.593 | 12.808 


I ag ee te aa os en dnice. ve co.cntiihe -- 10.632 | 11.589 | 11.994 | 12.229 
COME EE fio eke ha os tev ee aoe -- 9.892 | 10.730 | 11.108 | 11.407 
SN OEE Ree Pee Cagis olay Ring ear reen 2 7.782 9.300 | 10.056 | 10.413 | 10.805 
OS Ea Ee SES pha Sele. 2 Pa Rein cab Oe 7.457 8.708 9.292 9.612 9.970 
Pe SS RS ee Seine ein a any eo mee vee 6.930 7.968 8.513 8.811 9. 142 
CRM Se oo, Bics tes co vhs vag oe alae iho Mths belie os 6. 584 7.470 7. 889 8.170 8. 471 
Class E .. ess eek, Oh, ee eas J 6. 237 6.972 7.324 7. 583 7. 866 
Unskilled weiker . Se Ct ae ce Wa en Oe re 6.006 6.723 7.067 7.314 7. 588 
Construction 


Skilled worker 
RRB RRR, SURGES FRAC ems ineey: ee 8.926 | 10.632 | 11.760 | 12.170 | 12.170 


I ec ih cubes base 04 de sv bung ak dikes 8.601 10.010 | 10.645 | 11.016 {11.016 
Class B .. AAS Sey ge ae BP hye a Se 8. 146 9.425 | 10.010 | 10.360 | 10. 360 
Class C.. G hi bd eecckex eb Rak se 7.756 8.879 9.407 9.735 9.735 
, Semiskilled dorker.i Dist, i. dk. Boo S sche @ 7.756 8.879 9. 407 9.735 9.735 
Building laborer .. sé dy an WRB ce be clbes DUES odds oh oe 7.561 8. 590 : 9. 382 9. 382 
) 








ee Se SE Slr a 
ARM w 

\A 

N 

N 


OS a 


SS OO” 














066 
Unskilled ioheote .. ul. Jaegeat. ela s Fae 8. 427 . 896 9.206 9. 206 
See footnotes at end of table. 
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TABLE 1: ISRAEL: DAILY WAGE RATES OF WORKERS IN SELECTED INDUSTRIES, BY OCCUPATION 
OR SKILL CLASSIFICATION, 1955-59-- Continued 


‘An Israeli 31) 


Occupation or 1955 1956 
skill classification 








Cénétraction=-Continied 
Plumbers} tinsmiths, ‘and building electricians. 
Skilled worker 
OO Li. 5... ECE. b. N ST 0 war on 0 oe odie 
’ Class KA |)...2s Ow. i. SSA. 8. Eas 8 
BIE OR sinod in se ph v0 Ee. ioe oe oe sel tap a aha 
SS ERAGE Ee See COPA 
oe PCTs ee ee a ne | 
ee 1 ie aS | ee ee 
Stairs and mosaics: 
Skilled worker 
ESE EI SAREE MPMI EC, oO 
TT Te ee ee 
Class B .. 
Class C .. Re ae So es ae ee ee 
Unskilled worker. 
Beginner.. .. bs Gon de cold bP on te os fo sd satte oebpe 
After 1 monthx. ey ee ee ee ee ee 
ee 6, Be ee CO ene ae ae ae 
Woodworking 
Carpenter pepe and enema 
Class AA..; Seay ‘af 
Class A .... ye eee oo oe reer o 
Class AB... baa. i64.. 
Class B.. 
Class C.. 5. Lee. 2 Seem: &.. 
Unskilled i 
Carpenter hoteage: upholsterer) 
Class A .. SS Whos acQAREa co MS 00 be sdipinie sade odee 
Class 5 en Ge Eph Ronde - 
Class B .. wa 00 
Class C .. apis 
Printing foommedel)? 
Machine compositor 
Sineeiae il.... 233 iii .4.. HL0.Gf.... 2QS2..4.. 
Bikes? Gi..2. 10 Al .2.. 2H... 0.. GREER 4h. 
Thee © LX. ..1. SOR SG. .d.. Qube dds ds. 00.5. b 
Ribee @ .S. 1. kok &. .j.. QEBB.. §.. WR. 
Class A .. : 
Hand =< gal 
Class E .. 
Class D. le ar 
See Nniciiane at nik of “ite. 























